
                                                                                                                                                                                                                                                                                                                             
 
                       

Engaging Adults: Challenges to participation in Rural and Regional 

Communities Workshop 

This engaging and informative workshop provided opportunity for participants to take part in 
conversation about aspirations, experiences and the challenges faced by non-school leavers re-
entering education in rural and regional communities.  During the workshop, participants heard from 
experts speak on educational aspirations, including their own experiences, and the challenges adults 
from rural, regional and low SES communities experience in achieving their educational 
aspirations.  Participants engaged in a World Café to share experiences, further develop their ideas 
and other strategies to engage adults in further education.  
 
Workshop facilitators:  

Stuart Thorn and Marcel Kerrison, Community Education Development Officers, University of 

Tasmania 

Guest presenters:  

Mr Ian Brown, Manager, Clarence Plains Child and Family Centre 
Ms. Anne Blythman, Manager, George Town Community Hub 
 
Overall workshop aims:  

 To open discourse on the challenges that adults from regional, rural and low SES areas 
experience and how these impact their aspirations;  

 Collaborate, share and learn new ideas and strategies that participants can use within their 
own organisations.   

 

Workd Café Notes:                                                              

Table 1: Successful engagement and how it is measured (table host Anne Blythman)  
For many adults in regional and remote areas, returning to study can be a daunting and challenging 
experience which may inhibit successful particaption.  In light of the disucssions today what are the 
characteristics of successful engagement and what is your measure of  successful?  

 Participation 

 Presence 

 Motivation – “hooks” “triggers”  

 Preparadeness 

 Ability to learn 

 Health and well being  

 Self image 

 Meaningfulness / relevance 

 Personal journey (including leanring) 

 Going to the learner as opposed to “us” going to the learner 

 Access 

 What’s important to the learner 



                                                                                                                                                                                                                                                                                                                             
 

 Awareness of the range of opportunities  
Measures of successful engagement:  

 Completion 

 Attendance 

 Further learning / employment 

 Reaching goals 

 Increased confidence 

 Feedback 

 Transferability of new skills and knowledge 

 Recognition of outcomes 

 Networks 

 Advocacy  

 Expanded outlook 

 Role models 

 Empowerment  

 Communtiy change / influence 

 

Table 2: Tools, resources strategies and methods for effective engagement (table host  Ian Brown)  

Tasmania has unique geographic qualities.  This coupled with other factors  such as socioeconomic 
profile, health and well being, low workforce participation rates,  and transport,  are some of the  
challenges organisations face  in providing quality learning  experiences and enagement.  What 
strategies, tools, recources and methods make for effective and equitable access to and engagement 
in learning for adults living in rural and remote areas? 

 Learning from birth 

 Family learning together  

 Partnerships (schools, childcare centres etc) 

 Human resources 

 Market research – ask the communtiy  

 Collaboration 

 Transport 

 Research – other countries best practice 

 Build on the strenghts and postives e.g. region can develop self-resiliance to solve own 
problems (strengths based approach)  

 Flexibility  
 

Tools and resources:  

 Technology 

 Expectations of “assistive” – the new normal 

 Language 

 Respecting difference – no one size / path  

 Recognition of prior “learning” and experience 

 Policy – access to resources 

 Inclusion – involving “service users”  

 Connecting the not connected 

 “hooks” (see table 1 above)  

 Understand local needs 

 IT – relevant to young people e.g. texts, Facebook, Instagram 



                                                                                                                                                                                                                                                                                                                             
 

 Recycled computers 

 Use community/volunteer resources 

 Community ownership 

 Take on student placements 

 Risk assessments 

 
Table 3 : The future of Adult Engagement (table host Darlene McLennan)  
 As practioners our activity is increasingly constrained by tighter budgets, short term targets and 
unrealistic resource allocation (to name but a few).  Within the constraints above how will you / your 
organisation adapt to this ever changing operating environment? 

 Adapting to resource contraints 

 Collaborating with other organsiations – utilising resources 

 Tapping into communtiy skills / knowledge  

 Increasing co-location of orgasniational offerings similar / complementary services – services 
that communities need 

 Be creative with technology – promotion of programs for example  

 Achievable focus  

 Small offerings – to make learning managable  

 Do one thing well 

 Big goals – start with a targetted approach / set pathways  

 Flexible in the mode of delivery  

 Jobs of the future – more community awareness needed 

 Pre-degree programs  

 Bottom up approach with top down support 

 Social enagagement  

 Realistic goals that can “move” with changes 

 Intrinsically managed 

 Keep politics out of educaiton  

 Valuing the knowledge and experience of all generations, such as our elders – “cultural 
memory” “grounding expectations”  

 Value learning 

 Resource allocation and spending owned by the learners 

 Ongoing discourse e.g. branding  

 
 

 


