ARC DISCOVERY EARLY CAREER RESEARCHER AWARD 2013
ORGANISATIONAL STATEMENT GUIDELINES

PURPOSE 
 
1. To demonstrate how well the proposed research and the proposed DECRA candidate aligns with/complements the existing research strengths and/or emerging research strengths of the Administering Organisation;
2. To show that the DECRA recipient will be positioned and supported within a high quality Research Environment;
3. To outline the research-only and/or research-and-teaching pathways available at the Administering Organisation during and after completion of the DECRA.

CONTENT  

1. Align with/complement 

· Why UTAS? – what can UTAS offer you and what can you offer UTAS?
· Evidence of alignment – link research to a specific research theme as outlined in the Research Plan?
· Focus on disciplinary and interdisciplinary strengths
· Highlight collaboration – building research strength across groups/areas/Faculties
· Staffing profile – alignment [leadership, management, collaboration, mentoring, supervision]
Internal applicants (continuing) – enhance opportunities at UTAS e.g. relinquish teaching and administrative commitments and focus on research. If research only position allows capacity building – opportunity for others with the funds that are ‘freed up’ during the Award period. 
Internal applicants (fixed term) or External applicants – uniqueness of skills to remain at/brought to UTAS. Planned/proposed integration at end of the Award to support continuity of research. Note: this does not need to be via a continuing appointment. The Awardee should be building capacity in a research area strategically aligned to the UTAS. How is your research project going to contribute more broadly in this way?

2. Environment/Support 

· Uniqueness of facilities/environment/staff expertise at UTAS as well as uniqueness of your skills/expertise/research area 
· Evidence of support structures from senior staff to nurture the candidate’s career directions – training, mentoring etc
· Identify training courses and/or programs available to you at the Administering Organisation that will support you to build your research and/or teaching capabilities and skills Prof Development course for ECR’s.

3. Pathways

· Highlight how the DECRA, by freeing you up from teaching to pursue research, will increase your competitiveness/independence by broadening your profile, as well as your prospects for further employment within the Administering Organisation
· Highlight how the DECRA will place you on solid ground to insert your new research into current – or subsequent – teaching programs, thereby building the capacity of undergraduate and graduate students at the Administering Organisation
· Expected continuity and/or expansion of research program/s with which your research aligns
· Relate back to School/Institute and/or UTAS Strategic Plans, demonstrating that pathways for either research-only and/or research-and-teaching are available to you within the Faculty’s research programs, thereby providing you with a context for your academic career development
· Staffing Profile [succession planning, integration, opportunity]





TIPS

· Should be a strong statement particular to your research proposal and how it fits within the UTAS. Make it stand out.
· Make it specific, relevant, concise, supportive  
· Highlight institutional support
· Demonstrate opportunities that will arise as a result of the Award
· Discuss/consult with your supervisor and Head of Department/Dean/Associate Dean (Research) or equivalents.


FORMAT

· ARC format requirements- No more than 2 A4 pages, Times New Roman, 12 point
· MUST be signed by DVCR (forward to Ian.Cummings@utas.edu.au by 22/2/2012 for DVCR review and signing)
· Upload returned signed PDF to your application in RMS

LINKS

http://www.utas.edu.au/research/funding/funding-options/external-funding/external-funding-arc-nhmrc 

http://www.utas.edu.au/university-council/documents/EDGE2-extended-2011-agenda.pdf 
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Research Office (DECRA website)
